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PART I—0Orders and Notilications by the Governor of West Bengal, the High Court, Governmen! Treasury, etc.

GOVERNMENT OF WEST BENGAL

Department of Panchavats & Rural Development
Joint Administrative Buidling, Block HC-7,

Sector-111, Salt Lake, Kolkata-700106
Ko, [MESTPHOMIL2E-342019 Date - 241222019

Sub: Revision of Pay and Allowance of the emplovees of the Panchayat Raj Institution of this
State following West Bengal Service (Revision of Pay and Allowance) Rules, 2019

MEMORANDUM

[he Government of West Bengal in terms of Finance Department Resolution No. BO70-F{P) dated 27.11.2015 read
with Resolution No. 8071-F(P) duted*2 " November 2015 constituted Sixth Pay Commission with terms of reference
which included, inter-alia, exammation of the existing structure of pay and allowances of the employees of Gram
Panchayat, Papchayat Samiti and Zilla Parishad in this State and recommendation for changes which would be desirable
and feazible, with due regard, inter-aliz, to the financial resowrces af the State Government.

The Commizsion has submitted its report on the 13" September 2019 After due consideration of the recommendations
of the Commission, the Governor has been pleased to make the decisions as set out in the following paragraphs in
respect of the employees of the Panchayat Raj Institution of this Srate.

1. Date of Effect:

The revised structwre of pay and allowances for the employees of the Panchayat Raj Institution of the State shall
be deemed to have come nto force notionally on the st day of January 2016 with actual effect from 01.01.2020

1. Application:
Thiz shall apply to all employvees of the Panchayat Raj Institution of this State.
3. Definitions: In this Memorandum, unless the context otherwise requires.-

4] "employee" means all whole-time and regular employess under CGram Panchayats, Panchayal Samities and
Zilla Parishads/Siligun Mahakuma Panshad in the State of West Bengal;



[ o}

THE KOLEATA GAZETTE, EXTRAORDINARY, DECEMBER, 27, 2019 [Pantl

(b1 “existing basic pay" means the pay drawn in the prescribed existing Pay Band and Grade Pay but does not
melude any other type of pay:

€1 Texisting Pay Band and Grade Pay" means the running Pay Band and the Grode Pay applicable to the post
held by the employee of the Panchayat Raj Institution of this State or, as the case may be, the personal scale
applicable to such employee on account of his advancement to a higher Pay Band/Grade Pay under specific
or general orders of the Government as on 1st day of January, 2016, whether in 2 substantive or officiating
or lemporary capacity,

(dl “existing pay structure” means the present svstem of Pay Band and Grade Pay applicable to the post held
by the employee as on the 17 day of January, 2016 whether in a substantive or officiating capacity or the Pay
Band and Grade Pay as personal scale applicable to him on account of advancement 1o higher Pay Band /
Cirade Pay.;

Explanation.— the expressions "existing basic pay” and "existing Pay Band and Grade Pay" in respect of an
employee who was on the 1* day of January, 2016, on deputation or on foreign service or on leave or who would
have on that date officiated in one or more lower posts but for his officiating in a higher post, shall mean such hasic
pay .Pay band and Grade pav applicable to the post which he would have held but for his being on deputation or on
foreign service or on leave or officiating in a higher post;

te)  Texisting emoluments" means the sum of existing basic pay and existing dearness allowance allowed 10 the
basic pay as on 1" day of January, 2016 or on the date of option:

(fy  "Pay Matrix" means Matrix specified in Schedule-l and Schedule-11, with levels of pay arranged in vertical
cells as assigned 1o corresponding existing Payv Band and Grade Pay;

{g) "Level" in the Pay Matrix shall mean the Level corresponding 10 the existing Pay Band and Grade Pay as
specified in Bchedule-11:

th) "pay in the Level" means pay drawn in the appropriate Cell of the Level as specified in Schedule-I;

(v "revised pay structure” means the Pay Matrix and the Level specified therein corresponding to the existing
Pay Band and Grade Pay of the post unless a different revised level is notified separately for the poat;

(i "basic pay" in the revised pay structure means the pay deawn in the preseribed Level in the Pay Matrix;

(k1 "revised emoloments™ means the pay in the Level of an emploves of Panchayat Raj Institution of this State
m the revised pay structurt admissible to him:

(11 *Schedule” means 4 schedule appended to this Memorandurn.

Level of posts: From the date of effect of this Memorandum, the Level of posts shall be determined in aceordance
with the various Levels as assigned to the corresponding existing Pay Band and Grade Pay as specified in the Pay
hatrix.

Drawal of pay in the revised pay structure - Save as otherwise provided in this Memorandum, an employee
shall draw pay in the Level in the revised pay structure applicable to the post which he is holding as on 01.01 2016
or 10 which he is sppointed on or after 19 day of January, 2016:

Provided that an emplovee may elect to continue 1o draw pay in the existing pay structure until the date on
which he eams his next increment o any subsequent increment in the existing pay structure or until be vecates his
post or ceases (o drivw pay in the existing pay structure:

Provided further that in cases where en emplovee has been placed in a higher Grade Pay between 12 day of
Tanuary, 2016 and 25.09.20149 on account of promotion or upgradation, the employee may elect to switch over to
the revised pay structure from the date of such promotion or upgradation as the case may be.

Note — An employee will have no option to come under the revised pay structure from the date of any subsequant

merement that fell due after any promaotion during the peniod from 01,01.201 6 1o 25.09.2010.
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IMustration-I: An employes gol promotion/advancement on 18.09.2016. He is not eligible to exercise option to
come under the revised pay structure from the date of increment on 01072017 or 01072018 or 01.07 2019, He is,
however, eligible to exercise such option we.f. 01.01.2016 or 01.07.2016 or 18.09.2016,

Mustration-I1: An emploves pot promotion/advancemant on 12.03.201 7 and got pay fixation benefit on 01 .07.2017.
He 15 not eligble 1o exercise option to come under the revised pay structure from the date of subsequent moerement on
001072018 or 01.07.2019. He is, however, eligible to exercise such option wee £ 01.01.2016 or 01.07.201 6 or 01.07.2017.

Explapation 1 — The option to retain the existing pav structure under the first proviso to this para shall he
adimizzible only in réspect of cne existing Pav Band or Grade Pay,

Explanation 2 = The aforesaid option shall nol be admiaszible (o any person appointed 1w a post on o after the 150
day of January, 2016, whether for the first time 1n Government service or by transfer from another post and he shall be
allowed pay only in the revised pay structure.

Explapation 3 — Where an employee exercises option under the proviso to this para 1o refain the existing pay
structure in respect of a post held by him in an officiating copacity on a regular basis for the purpose of regulation of pay
in that pay structure under the existing order applicable to the post, his substantive pay shall be substantive pay which
he would have drawn had he retained the existing pay structure in respect of ihe permanent post on which he halds a lien
or would have held a Ten hed his lien not been suspended or the pay of the officiating post which has acquired the
character of substantive pay in accordance with any order for the time being i foree, whichever 1z higher.

6  Exercise of option - ( | ) The option under the provisos to para 5 shall be exercised in writing in the form appended
to Schedule [11 50 as to reach the authority mentioned in sub- para (2) within three months of the date of publication
of this Memorandum in Official Gazette,

Provided that=(i} in the case of an emplovee who on the date of publication of this Mermaorandurm, i3 on leave
or on- deputation or on foreizn service, the said opbion shall be exercised in wnting 50 a3 to reach the said awtharity
within three months of his retum from such leave or deputation or foreign service, as the case may be; and

{ii1 where an employee is under suspension on the date of publication of this Memaorandum in the Official
Crazeire, the option may be exercised by him within three months of the date of his retuwm 1o his duty or within
three months of the date of publication of thiz Memorandum, whichever i= fater,

{2} The option shall be submitted by an emplovee to the Head of his Office,

{3} Ifthe option iz not received by the Head of his Office within the time specified in sub-para (1), the employes
shall be deemad to have eMeied 1o be governad by the revised pay structure with effect from, the |st day of
Fanvary, 2006,

{4} The option once exercised shall be fimal.

Note J- An employee, who died on or after the 15t day of Jamuary, 2016 and could not exercise the option, shall be
deemed to have opted for the revised pay structure on and from the 15t day of January, 2016 or from such subsequent
date as iz considered most bengficial to him, if he was alive,

7. Fixation of initial pay in the revised pay structure— The initial pay of an emploves who elects, or s deemed to
have elected under para 6 to be governed by the revised pay structure on and from the §* day of January, 201 6.
shall,unless in any case the Government by special order otherwise directs, be fixed separately in respect of s
substantive pay in the permanent post on which he holds a lien or would have held a Tien if such lien had not been
suspended , and in cespect of hiz pay in the officiating post held by hum, 1o the following manner, namsly:-

(1) m the case of all employees.—

i the pay in the applicable level in the Pay Matrix shall be the pay obtained by multiplying the existing basic
pay by a factor of 2.57, rounded off to the nearest rupes and the figure so arrved at will be located m that
lewvel inthe Pay Matrix and iF such an identical figure corresponds toany Cell in the appheable level i the pay
imatrix , the same shall be the pay , and if ne such cell iz available in the applicable level, the pay shall be fixed
at the immediate next higher Cell i that applicable Level of the Pay Matrix,
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Miustration - 1
1. | Existing Pay Band- Pay Band PRI 4900-16200 |
PRI Grade Pay 1700 1B
. Exlsting Grade Pay : Level 1 2
1 Bixl I 17000 17600
2 17300 12100
3. Existing Pay in the Pay Band ; 7410 3 15000 18600
4 L8500 [9240
5 19100 19800
4. Existing Basic Pay ; i 19700 2040
Q2 O(=TA10+ 1800 7 20300 21000
B 2H00 21600
8 Pay after multiplication by a fitment factor 4 21500 222400
of 2.57 : 9210 = 2.57= 23669.70 L 22100 22004
irounded off to 23670 I Z2R0KD 23000
6. | Level comesponding to Grade Pay 12 23500 24300
800 : Level 2 13 24200 25000
7, Revised Pay in the Pay Matrix [either equal tol 14 24900 25800
or mext higher to 23670 in Level 2 ): 24300 I3 2560 26600
Illustration — 2
: Existing Pay Band - Pay Band FB.3 7100-37600
B e Grade Pay JZ00) ELIEY 3900 4100
Existing Grade Pay - Level % g 10 no |
i 4104 ’ 1 27000 2ER0) 32100 33400
2 2TROD 2GR 33106 34400
Existing Pay in the Pay Band : 3 ZEO00 30700 34100 35400
3. L0 4 29500 J etk 33100 363500
3 30400 32500 3b20d 37600
Existing Basic Pay : f J13H0 13500 37300 3RV
< VB ION=14000-+4100) 7 32200 34500 384000 3G00H)
Pay after multiplication by a fitment ) 33200 35500 39600 41100
3 factor of 2.57 : 46517 o 34200 ELLHERT A0E0H0 42300
14 352000 FTT 4200 430600
Level corresponding to Grade Pay 11 36300 JRE0G 43300 44900
| sioosrewtin 12 37400 40000 24600 46200
Revised Pay m the Pay Matrix I3 SRS00 41200 43904 47600
7 i¢ither equal to or next higher to
46517 in Level 11 ): 47600 i S| R M L
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(i1} if the minimum pay or the first ¢el] in the applicable Level is more than the amount arived at as per sub-para
{1} above, the pay shall be fixed at minioum pay o the first Cell of that applicable Level,

Ilwstration
1. | Existing Pay Band : FB-4A Pay Band FB.4A 15600 - 420(H)
2. | Exmistng Grade Pay : 53400 Girade Pay 5400 BBl TR0
3. | Existing Pay intha Pay Band 215910 Level I & 17 I8
I SO0 67300 BRI
4, | Existing Basic Pay : 21310 (= 15910+ 54007 | 2 FTEOG R0 TS
3 30500 Ti400 260K
5. 30%% MPA on Bazic Pay : 6393 4 ] 3] T35 § TR0
1
6. DAon NEPA @ 73% - 47935 3 63100 TETO0 il
T. | Pay after multiplication by a fitment factor | 6 65000 TEO00 193041
of 257 21310257 =54760, 70 [ rouriced
off 1o 54767)
7 LR EO300 BT
E. | Sum of serial number & and 7 = 34767+4795| 2 LR LY 82700 B2
=056
q 71100 BS200 6700
9, | Level correspoending to GF 5400 ; Level 16 | 10 132K BTEOG BUECH
| 10, | Revised Pay in the Pay Matrix (either equal | 11 75400 QD G2
| to or next hipher o 59562 n Level 16 )
61300
12 TTTM LET00 Gl

121 Anemployee under suspemsion, shall continue to draw subsistence allowance based on existing pay structure
and his pay in the revised pay stnucture shall be subject to the final order on the pending disciplinary procesdings.

(31 Where the existing emaluments excesd the revised emoluments in the case of any emploves, the difference
shall be allerred as personal pay 1o be absorbed o fulure mereases 0 pay,

(41 Where in the fixation of pay under sub-pata (1] the pay of an emplovee, swho, in the existing pay struciure
was drawing more pay than another employes junior to him i the same grade in the same cadre immediately
before the st day of January, 2016, gets fixed in the revised pay structure in a Cell lower than that of such
juniar, his pay shall be stepped up to the same Cell on the same Level in the revised pay structure as that of the
Jumiar.

(5] Inthe case where a senjor employee promoted to a hagher post before the st day of January, 2006 draws less

pay i the revized pay structuce than his junior whe is promoted 1o the higher post on or after the 151 dav of
Janigary, 2014, the pav of senior emplovee in the revised pay structure shall be stepped up 1o an amount equal
to the pay as fixed for his junicr in that higher post and such stepping up shall be done with the approval of
the Government with effect from the date of promotion of the junior employee suhject to the ful filment of the
following conditions, namely -

(a] both the jemar and the senior emploves belong 1o the same cadre and the posts i which they have been
promeoted arecidentical in the same cadne |
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2.

(b1 the existing pay structure (Grade Pay and or Pay Band) and the revized pav structure {Pay Level} of the
lower and higher posts in which they are entitled to draw pay should be identical:

ie)  the senior employee at the time of promotion was drawing equal or mere pay than the junior;

(dl the snomaly should anse directly as a result of the applications of the pravisions of this Memonandum or
an order regulating fixation of pay en such promotion in the revised pay struchre:

Provvided that if the jumor employee was drawing more pay in the existing pay strocture than the senior by
virtue of any advance increment(s) granted to him |, the provisions of this sub-para shall not be applicable to step
up the pay of the seniar employee.

Stepping up of pay indicated herein this sub-para shall be done with the approval of Govermment.

{6} Whete an employee is in receipt of personal pay on the 1st day of January, 2016, which together with his
existing emoluments exceeds the revised emoluments, the difference representing such excess shall be allowed
to such emplovee as personal pay to be ahsorbed in fiture increases of the pay.

{7} Subject to provisions of para 5, if the pay as fixed in the officiating post under sub=-para {1} is lower than the
pay fixed in the substantive post, the former shall be fixed at the same stage as the substantive pay.

Fixation of pay in the revised pay structure in respect of an employee appointed as fresh recroits on or
after 01.01.2016 — The pay of employees appointed by direct recruitment on or after the st dav of January, 2016
shall be fixed at the minimum pav or the first Cell imthe Level, applicable to the past to which such employees are
appointed subject to the higher initials, where applicable as indicated in Schedule-I1.

Provided that where the existing pay of such employee appointed on or after the 15t day of Janpary, 2016 and
before publication of this Memaorandum has altready been fixed in the existing pay structure and if his existing
emoluments happen o exceed the minimum pay in the revised pay structure as applicable to the post to which he
is appointed on or after the first day of January, 2016, such difference shall be treated as personal pay 1o be
ghsorbed n future intrements in pay.

Increments in Pay Matrix — After fixation of pay in the appropriate Level in the Pay Matrix, the subsequent
increment in the Level shall be at the immediate next higher Cell vertically arranged in that Level.

An employee in the basic pay of | | 19700 21000 32700
Rs. 29000 in Level 5 will move

vertically downwards m the
samie level to Bs 29900 on grant | 3 ZIEMI 22200 2410

of inerement ZE500 22900 24800

Pay Band PB.2, 5400-25200
Grade Pay 2100 2300 26401
FLevel 4 3 f

2 20300 21600 23400

22100 25600 255K
Z2E00 24300 26300
7 23500 25000 271
: 8 24200 25800 27000
9 249040 26600 2E700
Y 2560 27400 29600
I 26400 2200 30500
12 2700 20y 31400

=2 IS R [ =1
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Pay Band PB.2, 5400-25200
13 B0 20000 32300
14 28800 30800 33300 B
15 29700 31700 34300
16 30600 32700 15300
17 311500 33700 36400

10,  Date of next Inerement in revised pay structure. - In respect of all employees, there shall be a uniform date of
annieal increment, as existing and such date of annual increment shall be the 1st day of July of every vear.

Note. — [n the case of employees completing 6 (six) months and above in the revised pay structure as on Ist day
of July, shall be eligible to be granted increment.

I1. Fization of pay on promotion on or after the Ist day of January, 2016.- The Gxation of pay in case of
promotion from one level to another in the revised pay structure shall be made in the following manner, namely;—

(i) Ome increment shall be given in the Level from which the emplovee of this State is promoted and he shall be
placed at a Cell equal to the figure so arrived at in the Level of the post to which promaoted and if ne such Cell
is available in the Level to which promoted, he shall be placed at the next higher Cell in that Level,

Hustrution - |

Pay Band PB. 2 5400025205
Grade Pay 2600 250k
Level 6 7

1 22700 24700

An employes 15 drawing basic pay 2 23400 23400
of Rs. 31400 in Level 6. He is 3 24100 26200
promoted 1o Level 7, His pay will 4 24800 27000
be fixed in the following manner. 5 25300 271800
i 1) Pay after giving one increment G 26300 28410

-eve

::h:c:wglﬁbfﬁz.:t :;3?H§t¥mmcd 7 27100 29300
(2} Pay will be fixed in Level 7 a = A =y
Rs.33200 {either equal to or next 9 28700 31300
higher it Level T3 10 T 32200
11 FNE00 33200

[2 3140k 34200

13 32300 35204

14 33300 63

15 34300 37400

I 35300 3RS0

17 3640H) G700

usteation - 11

An employee drawing basic pay of Rs.32200 in Level 7 is promoted to a post carrying Level 8. Pay after giving one
increment in Level 7 the figure comes to Rs.33200¢. His pay in Level & shall be fixed at Rs.33200, which matches with
Cell # of Level 5.
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Note /- An employee may have option to get his pay fixed either from the dite of promotion or from the date of

el merement,

{a) In case the emplovee opts to get his pay fixed from the date of promotion, his pay in the promotion post shal
be fixed under the provisions of this para and his next increment will fall due on the 1st July on completion of
six months from the date of such promotion.

{b} In case the emplovee opts to get his pay fixed from the date of increment, then on the date of promotion his
pay shall initally be fitted in the apphcable level of the promorion post af the same Cell as that of his existing
pay and in ahsence of such Cell, it shall be fitted at the next higher Cell and such pay shall finally be re-fixed
under the provisions of this para after accrual of increment in the lower posi. The next increment shall,
however, fall due on the next 1st July.

Mote 2(a) In the case of non-functional movement under CAS when an emplovee is moved to next higher Level on

completion of 10 vears or 2{ years of service, his pay shall be fixed as per Note | ahove except the interim pay fixation

benefit from the date of entitlement when the emplovee opis to get his payv fixed from the date of increment.

2.

13

I4.

I35

{b) In case an employec has got promotion to a post carrying Pay Level Znd higher Level or above before
completion of 20 vears of sérvice, he will, on completion of 20 vears of service, pet one increment in the

same Level with date of next increment remaining unchanged,

(c) In case an emploves has gor promotion { functional) to a poat carmying lower Level than the Level or same
Level he is enjoving dus 1o CAS, Be will gel one increment in the same Level from the date of promaodion with
date-of next increment remaining wnchanmged.

Fayvment of arrears.— Notwithstanding anyvthing contained elsewtere in this Memorandum, or inany other orders
for the time being in foree, no arrear of pay to which an employee may be entitled in respect of the period from the
1" day of January, 2016 to the 31* day of December, 2009, shall be paid o him.

House Rent Allowance — With effect from the 1" January, 2020, the house rent allowance admissible to an
employee shall be 12% uj;,his revised basic pav, subject to a maximum of Rs. 12,000/- per month. The ceiling of
house rent allowance drawn by husband and wife together shall alse be mised 1o Rs, 12,000/~ per month. Other
terms and conditions of drawal of House Rent Allowance shall rentain the same;

Medical Allowance — The existing rate of Medical Allowance will be revised to Rs. 500/« per month in respect of
emplovee of Panchayat Raj Institution of this State with effect from 15t Jamuary, 2020

Other Allowances: All other allowances shall continue with the existing amount a5 drawn as on the date of issue
of this memorandum for the revised pay till such time the allowances are revised, employees joining service after
issue of this memorandum shall also draw the existing amount.

This issues with the concurrence of the Finance Department of this Government vide their U. 0. No.Group P1f

ZOES-202000308 dated 23/12/2019.
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Scheduole - 1
[see para 3(b) and 3{g)]
Pay Band b PE2 S400-25200 PR3 7100-37600
A900-16200
Grade Pay | 1700 | 1800 | 1900 | 2100 | 2300 | 2600 | 2900 | 3200 | 3600 | 3900 | 4100
Old Entry
pay | 6600 | 6830 | T300 | 7680 | s160 | %540 | 9600 | 10300 | 11040 | 12270 | 12750
Level | 2 E 4 5 6 7 3 y w | n

! 17000 | 17600 | 18800 | 19700 | 21000 | 22700 | 24700 | 27000 [ 28900 | 32100 | 33400

2 17500 | 18100 | 19400 | 20300 | 21600 | 23400 | 25400 | 27800 | 29800 | 33100 | 34400

3 18000 | 18600 | 20000 | 20900 | 22200 | 24100 | 26200 | 28600 | 30700 | 34100 | 35400

4 18500 | 19200 | 20600 | 21500 | 22000 | 24800 | 27000 | 29500 | 31600 | 35100 | 36500

5 19100 | 19800 | 21200 | 22100 | 23600 | 25500 | 27800 | 30400 [ 32500 | 36200 | 37600
6 19700 | 20400 | 21800 | 22800 | 24300 | 26300 | 28600 | 31300 | 33500 | 37300 | 38700
7 20300 | 21000 | 22500 | 23500 | 25000 | 27100 | 29500 | 32200 | 34500 | 38400 | 39900

i 20900 | 21600 | 23200 | 24200 | 25800 | 27900 | 30400 | 33200 | 35500 | 39600 | 41100

9 21500 | 22200 | 23900 | 24900 | 26600 | 28700 | 31300 | 34200 | 36600 | 40800 | 42300
10 | 22100 | 22900 | 24600 | 25600 | 27400 | 20600 | 32200 | 35200 | 37700 | 42000 | 43600
11 | 22800 | 23600 | 25300 | 26400 | 28200 | 30500 | 33200 | 36300 | 38800 | 43300 | 44900

2| 23500 | 24300 | 26100 | 27200 | 20000 | 31400 | 34200 | 37400 | 40000 | 44600 | 46200
13| 24200 | 25000 | 26900 | 28000 | 29900 | 32300 | 35200 | 38500 | 41200 | 45900 | 47600
14 | 24900 | 25800 | 27700 | 28800 | 30800 | 33300 | 36300 | 39700 | 42400 | 37300 | 49000
15 | 25600 | 26600 | 28500 | 29700 | 31700 | 34300 | 37400 | 40900 | 43700 | 48700 | 50500
16 | 26400 | 27400 | 29400 | 30600 | 32700 | 35300 | 38500 | 42100 | 45000 | 30200 | S2000
17 | 27200 | 28200 | 30300 | 31500 | 33700 | 36400 | 39700 | 43400 | 46400 | 51700 | 53600
1§ | 28000 | 29000 31200 | 32400 | 34700 | 37500 | 40900 | 44700 | 47E00 | 53300 | 55200
19 | 28800 | 29900 | 32100 | 33400 | 35700 | 38600 | 42100 | 46000 | 49200 | 54900 | 56900
20 | 29700 | 30800 | 33100 | 33400 | 36800 | 39800 | 43400 | 47400 | 50700 | 56300 | 58600
31 | 30600 | 31700 | 34100 | 35400 | 37900 | 41000 | 44700 | 48800 | 52200 | 58200 | 60400
22| 3u500 | 32700 | 35100 | 36500 | 39000 | 42200 [ as000 | soz00 | sseo0 | seen0 | 62200
33 | 32400 | 33700 | 36200 | 37600 | 40200 | 43500 | 47400 | 51800 | 55400 | 61700 | 64100
24| 33400 | 34700 | 37300 | 38700 | 41400 | 24800 | 48800 | 53400 | 57100 | 63600 | 66000
25 | 34400 | 35700 | 38400 | 39900 | 42600 | 46100 | 50300 | SS000 | 38800 | 65500 | 68000
26 | 35400 | 36800 | 39600 | 41100 | 43900 | 47500 | 51800 | S6700 | 60600 | 67500 | 70000
27 | 36500 | 37900 | 40800 | 42300 | 45200 | 48900 | 53400 | 58400 | 62400 | 69500 | 72100
28 | 37600 | 39000 | 42000 | 43600 | 46600 | 50400 | $5000 | 60200 | 64300 | 71600 | 74300
29 | 3W700 | 40200 | 43300 | 44900 | 4R0OD | 31000 | 56700 | 62000 | 66200 | 73700 | 76500
30| 39900 | 41400 | 49600 | 46200 | 49400 | 53500 | 58400 | 63900 | 68200 | 75900 | 78800
31 | 41100 | 42600 | 43000 | 47600 | sovo0 | ss100 | sozo0 | 6300 | 70200 | 78200 | 81200
32 | 42300 | 43900 | 47300 | 49000 | 52400 | sek00 | 62000 | 67800 | 72300 | 0500 | 83600
33| 43600 | 45200 | 48700 | 50500 | 54000 | s8so0 | 63900 | evsoo | 74500 | s2000 | se100




10 THE KOLKATA GAZETTE, EXTRAORDINARY, DECEMBER 27, 2019 [Pass
Schedule - I (Continued}
Pay Band PB4 9000 - 40500 P.B.4 9000 - 40500 P.B.4 9000
- 40500
Grade Pay 4400 4600 4700 4500 5400 66001 76011
Old Entry Fay | 13400 13900 14030 15960 21000 25200 26920
Level 12 13 14 5 6 17 18

l 35800 37100 39900 42600 56100 5T 79900
2 36900 38200 41100 43900 STH0 69300 82300
3 3RO00 39300 42300 45200 595000 714000 S4800
4 19100 40500 43600 46600 61300 73500 | 87300
5 40300 41700 44900 480000 63100 75700 49940
:a 41500 43000 46200 49400 63000 78000 92600
. 42700 44300 47600 50900 67000 80300 95400
§ 44000 45600 49000 524000 69000 82700 OR30)
g 45300 47000 50300 4000 71100 85200 101200
10 46700 48400 52000 55600 73200 RTED0 104200
1 4R 49500 3600 57300 784000 90400 107300 |
12 49500 51400 55200 590 77700 93100 L0500
13 51000 52000 6900 AOSO0 BOO0O 35900} 113800
14 52500 54500 58600 62600 K240 98800 117200
15 54100 56100 60400 64300 24900 101800 120700
16 55700 STRIN 62200 66400 R7400 04900 124300
17 57400 56301 54100 B340 G000 108000
1% SoT0H0 61300 GO 70500 92700 1200 |
19 609 63100 53000 72600 95500 114500
20 62700 63000 70000 74800 URA04 17900
21 64600 67000 72100 77000 101400 1214040
27 66500 69000 74300 79300 104400 125000
7 G500 71100 765010 £1700 67500 | 28800
24 70600 73200 78800 24200 110700 132700
2 72700 75400 81200 86700 114000 136700
2 74900 77700 23600 89300 117400 140800
17 77100 /0000 86100 92000 120900 145000
4 79400 A2400 KETIN) 94500 124500 149400
29 81800 84900 91400 07600 128200 153900
30 R4300 87400 04100 100500 | 132000 158500
3 86300 Q000K G601 103500 | 136000 163300
32 §9400 92700 99800 106600 | 140100 168200
33 93100 95500 102800 109800 | 144300 173200




Parrl]

THE ROLEATA GAYETTE, EXTRACRDINARY, DECEMBER 27, 2019

Schedule - 11
|see para 3ig)]

Corresponding Levels of existing Pay Band and Grade Pay

51, Mo. [ Existing Pay Band Scale Existing Level in Pay Matrix with indication of
Pay Band Grade Pay higher initials, where applicable
L ri-1 Rs4900-16200 1700 Lewvel-1
2 PE-1 e 400016200 1800 Level-2
3, PB-2 Rs 3400-252040 1940 Lewvel-3
4. [PB2 Rs.5400-25200 2100 Level-4
5. PE-2 Rz 340025205 2300 Level-5
., FB-2 R 5400-25200 2ai Lavel-&
1 PB-2 R, 540M-2 520 290d) Lewvel-T
B, PB-3 Ros 710H-53 7600 3200 Lawvel-8
9 PB-3 s 7100-37600 Ja0d Level-%
10, |PB-3 R T100-37600 ( Minimum 600 Lavel-9 with higher initial at Rs. 2980
Pav 7910

1. |PB-3 Rs. 71 00-37600 30060 Lewvel 10
12, [PB-3 Ra. 71 00-3760i 4100 Level-11
13, | PB4 Hs, SO00-40 500 4400 Level-12
4. | PB4 R 200040500 60K Lewvel-13
15, | FBA Rs.gﬂﬂﬂ-imﬁﬂﬂ 4700 Level-14
I, | FB<4 s 900040500 AR00 Liewel-15
17 [ PB4 R S04 0500 4400 Level-T6
[ |PB-4 Fes S0H00-4 (3506 i Lewel-7
1% | PB4 R S000-40500 TR0 Level-18

| 1. | PB- Fes S000-40500 TN Leval-l9
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Schedule - 111
Form of option
[ see para 5 and 6)

B D e s s s e o SRR R R hereby elect the revised pay structure
with effect from 1* January, 2016,

e et sttt meatan b tasaeese et aanssrnn pnerpesneresvaennersenssnenesenees IEFEDRY elect to comtinue on the existing
scale of pay of my substantive/officiating post mentioned below until :
{a} the date of my next increment w.e b i

ib) the date of my subsequent increment raising my pay 1o B i In the existing Scale we.f.

(¢} the date of my promotion/upgradation to the post of L. W Lo,
Existing Pay Band and Grade Pay ..., AR

[ BT anr: ) 1 [N R R P PRy
Office in which employed ....

DIEnARRRIL s

* Tao be scored oul, if not applicable,

UNDERTAKING

1 hereby undertake that in the event of my pay having been fixed in a manner contrary to the provisions contained
in these rules , 25 detecied subsequently |, any excess payment so made shall be refunded by me to the Government
, : ¥ 2
either by adjustment against future payments due to me or otherwize.

DEStEAAION. wreveni v civeer

Date -

Place:
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Schedule- 1Y
[see para 7]

Form for fixaion of inttiial pay in the revised poy strucinore wnder the Revision of Pay and Allowances for the

emplovess of Panchaval Bodies, 2019,

Mame of the Department and CiTice

Wame and designation of Government emplovee

Status { Substantive ONciatng
Existing Pay Band and Cirade Pay

(a) i substantive post

bl in officiating” temporary post
Basic Pay in the existing pav structure
as on January 1, 2016 ar

on the date of option. of ...ooccviei i

{ Band Pay + Grade Pay)
Amount arrrved at by multiplyving basic
pay as at 81, mo. 5 abowva by 2,57
Rounded off 10 mearest rupes
Applicable Level in the Pay Matrix
corresponding (o the Pay Band and
Grade Pay
Applicable Cell in the Level either
equal 1o or nexi higher of the amount
at 5. no_ & above
Revised Basic Pay ( as pe sl no &)
Drate af effec

Date of next mcrement

Sigmature of Head of Office / Department with Desimation

By order of the Govemor,

M. V. RAD
Additional Chief Secretary to the Gowl, of West Bengal
Porchovats & RBural Development Depariment

Fublishesl by Panchopats & Rural Development Depariment, West Bengal and printed ot Saraswaty Press Lid,
iGovertnnentl of West Bengal Enterprize), KEolkats T 056,



